
 

ALLEGANY COUNTY WORKPLACE VIOLENCE PREVENTION 

 

POLICY STATEMENT  
 
Allegany County is committed to providing its employees with a work environment that is safe, 
secure, and free from violence or the threat thereof. The County also considers the safety of its 
residents, vendors, contractors, and the general public to be of paramount importance and 
strives to provide them the same type of protections while on County property or while 
interacting with County personnel.  
 
In accordance with the New York State Workplace Violence Prevention Act, Allegany County 
has developed a Workplace Violence Prevention Program. As a part of this program, the County 
conducted a comprehensive risk evaluation of the entire workplace. The County will conduct 
annual reviews to identify risk factors that may increase the likelihood of workplace violence and 
implement appropriate measures to minimize or eliminate these hazards. In order to achieve 
this goal, the County encourages the participation and cooperation of employees and their 
authorized employee representative(s).  
 
The County has zero tolerance for violence of any kind in the workplace, including but not 
limited to, physical assault (e.g., hitting, pushing), threatening, intimidating, or aggressive 
behavior, or verbal abuse or harassment. Employees are prohibited from possessing firearms or 
weapons (e.g., guns, knives (except for pocket knives used in the normal course of the 
employee’s job), explosives, and other items with the intent to inflict harm) in the workplace, 
even if the employee is licensed to carry the weapon. The persons exempt from the prohibition 
against carrying firearms are Officers of the Allegany County Sheriff’s Office, and authorized law 
enforcement personnel. An employee who has knowledge that a coworker or visitor possesses 
a weapon on County property must report this to a Department Head or supervisor immediately.  
 
Notwithstanding the foregoing, employees or visitors who have a proper firearms permit and 
have a vehicle parked in a County parking lot, shall not be deemed to have violated this policy if 
they have properly secured and stored their firearms in their vehicles. Furthermore, hunters 
shall not be deemed to have violated this policy if they have properly secured and stored 
hunting equipment in their vehicles, which might otherwise be deemed a violation of this policy.  
For the purpose of this program, the workplace is defined as any location away from an 
employee’s home, either permanent or temporary, where the employee performs any work-
related duty in the course of employment. This includes, but is not limited to, County-owned 
buildings and surrounding perimeters, parking lots, work sites, clients’ homes, and traveling to 
and from work assignments.  
 
Any incident of workplace violence or imminent danger must be promptly reported to the 
Department Head or supervisor who should thereafter report the incident to the Personnel 
Officer or designee as outlined in Section 5 (Incident Record Keeping, Reporting and 
Investigation) of this program manual.  
 
Violations of this policy will result in appropriate remedial, disciplinary, and/or legal action, 
according to the circumstances. An employee will not be subject to criticism, reprisal, retaliation, 
demotion, discrimination, disciplinary action, or other adverse employment action for making a 
good faith report of acts pursuant to this program.  This Workplace Violence Prevention 
Program policy statement will be posted where notices to employees are normally displayed. In 
addition, a copy of the program manual will be made available to employees, the authorized 
employee representative(s), and the Commissioner of the New York State Department of Labor 
at each of the County’s work sites during normal working hours.  
 
 
 
 
 

●Please contact Human Resources if you have any questions.● 


